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ARTICLE I 
RECOGNITION 
The Board of Education recognizes Local #237, International 
Brotherhood of Teamsters, Chauffeurs, Warehousemen, and 
Helpers of America, as the exclusive representative for the purpose 
of collective negotiations and settlement of grievances for all 
Buildings and Grounds personnel as follows: Matrons, Cleaners, 
Custodians, Groundskeepers, Night Custodians In-Charge, Mail 
and Supply Clerks, A.V. Technicians, Maintainers, Security 
Guards, Assistant Head Custodians--Middle and High Schools, 
T.V. Technicians, Head Custodians--Elementary, Middle and High 
Schools. Said Local #237 of the International Brotherhood of 
Teamsters, Chauffeurs, Warehousemen and Helpers of America is 
hereby accorded unchallenged representation status for the 
maximum period of time permitted under Section 2080 of the 
Public Employees Fair Employment Act of 1967. 
ARTICLE I1 
FAIR PRACTICES 
The Union agrees to maintain its eligibility to represent all 
Buildings and Grounds personnel by continuing to admit persons 
to membership without discrimination of the basis of age, race, 
creed, color, national origin, sex, marital status and to represent 
equally all employees without regard to membership or 
participation in, or association with, the activities of any employee 
organization. 
The Board agrees to continue its policy of not discriminating 
against any employee on the basis of race, creed, color, national 
origin, sex, marital status, or membership or participation in, or 
association with, the activities of any employee organization. 
ARTICLE I11 
ORGANIZATIONAL MATTERS 
Bi-Monthly Meetings 
A. Representatives of the Board of Education and 
representatives of the Union will meet bi-monthly during the 
school year (September through June) to allow for an exchange of 
views on matters of common interest. 
B. The request for the meeting may be initiated by 
either party at least five (5) working days in advance of the 
meeting. The requesting party will also submit an agenda of items 
to be discussed at least five (5) working days in advance of the 
meeting, while also giving the other party an opportunity to add 
items to the proposed agenda. 
C. A maximum of two meetings per year may be held 
with the Board of Education and the Union within fifteen (1 5) days 
of receipt of a written request for such meeting. The Union will 
submit an agenda of items to be discussed at least ten (10) days in 
advance of the meeting, while also giving the Board of Education 
an opportunity to add i t e m  to the proposed agenda. 
D. It is understood that the Bi-Monthly meetings and 
the meetings with the Board of Education are not negotiating 
sessions but are designed specifically to maintain cominunication 
between the parties. 
2. Dues Check-off 
At the written request of a Buildings and Grounds 
employee, the District shall deduct from earned wages dues 
payments to the International Brotherhood of Teamsters, Local 
#237, the maximum of 26 equal installments beginning with the 
first September payroll. Such dues deduction authorization shall 
remain in effect as long as the Buildings and Grounds employee is 
employed by the school district unless canceled in writing by the 
Buildings and Grounds employee notifying the Business Office, 
Plainview-Old Bethpage Central School District, Plainview, New 
York 1 1803 and the Union. Money deducted shall be forwarded to 
the union no later than the next following payroll date. 
3. Use of Mailbox 
The Union shall be permitted use of the mailbox for 
Buildings and Grounds personnel located in the main office. 
Twenty (20) copies of all communications placed in the mailbox 
will be provided to the Superintendent of Schools concurrent with 
the distribution to Buildings and Grounds employees. 
4. Access To Public Information 
Information to which the public is entitled by law or by 
Board policy will be made available to the Union upon request. 
5. Bulletin Boards 
The Union shall be permitted exclusive use of a 2'x3' 
Bulletin Board to be located in the Custodial area in each building 
and one at the Buildings and Grounds Department. 
6. Use of Buildinps 
A request shall be made, in writing, to the Administrative 
Assistant of S chool F acilities and 0 perations, a t  1 east five ( 5) 
school days in advance of the desired use of a school building for 
the purposes of conducting a meeting. 
Use of the building is subject to the Education and other 
applicable laws of the State of New York and to the policies and 
by-laws of the Board of Education. 
Union meetings may not be held for employees during their 
work hours nor may they be held during regular school hours when 
students are present. 
7.  Leave of Absence for Union Officers 
Union officers shall be given a leave of absence in the 
event they are elected or appointed to a full-time union office. 
Such leave shall be in accordance with rules applicable to other 
leaves and shall be without pay and without benefits. However, 
upon resumption of active duty with the District, the benefits to 
employees shall be applicable. Such leave of absence shall not 
exceed a five year period. 
8. Leaves For Officers and Delegates 
Designated officers and delegates of the Union may apply 
to the Superintendent's office to attend conferences and meetings 
related to Union activities. An aggregate of three such meetings 
will be authorized by the Superintendent without loss of salary. 
Expenses for attendance at such conferences and meetings shall 
not be borne by the District. 
ARTICLE IV 
CONDITIONS OF EMPLOYMENT 
1.  Initial Employment 
A. After sixty (60) consecutive working days, full time 
employees will be recommended to the Board of Education for 
Provisional appointment in accordance with Civil Service 
regulations and shall be entitled to all existing employee benefits. 
In the event that such employee cannot be recommended for 
provisional appointment in accordance with Civil Service 
regulations, then that employee shall be entitled to receive the 
same salary benefits as a regular employee. 
B. All employees new to the District and appointed by 
the Board of Education may be granted credit for prior related 
work experience. Depending upon this related experience, such 
employees may be placed on Step 1, 2, or 3, of the appropriate 
salary schedule. Should the District determine it needs to hire a 
maintainer and place that individual above Step 3 on the salary 
schedule, it must first receive permission from the union. The 
union agrees not to unreasonably deny any District request to place 
a newly hired maintainer above Step 3 on the salary schedule. 
2. Work Week 
A. The normal work week will extend from Monday 
through Friday for a total of forty (40) hours at eight (8) hours per 
day, exclusive of the lunch period. For full-time security guards, 
the work week will extend from Monday through Friday for a total 
of 37 % hours at 7 !4 per day, exclusive of the lunch period. 
B. Two employees in the high school building shall be 
assigned a Tuesday to Saturday schedule in lieu of the Monday 
through Friday schedule. Payment for Tuesday through Friday 
shall be at straight time, Saturday shall be at one and one half ( 1 
%) time. In the event the assigned employee is absent on a 
Saturday designated as a work day, such absence shall be paid at 
straight time. In the event a holiday falls on a Monday (ordinarily 
the assigned employees day off,) that person shall be entitled to the 
following day (Tuesday.) 
The selection of employees for the Tuesday to Friday 
schedule shall be made according to the following procedures: 
1. All day shift volunteers in the building. 
2. All night shift volunteers in the building. 
3 .  All day shift volunteers district-wide. 
4. All night shift volunteers district-wide. 
In the event no volunteers are forthcoming, the District 
shall have the right to assign individuals in the order of reverse 
seniority. The least senior individuals on the day shift will 
exchange assignment and shift with the individuals assuming the 
Tuesday through Saturday work week assignment. 
C. Effective July 1, 1994, the district may assign a 
Tuesday to Saturday work schedule to any or all new employees. 
D. Wherever possible, a regular and full time shift 
shall be arranged whereby the morning shift begins no later than 
9 0 0  a.m. and evening shift begins no later than 6:00 p.m. except 
that during the months of November through April (which period 
shall be known as the early shift period), the District at its option 
may require the start of a day shift for one person per building to 
begin no earlier than 4:00 a.m. and extend for eight (8) hours, 
exclusive of lunch. The Union will be notified in advance when 
the early shift period will begin. 
Effective July 1, 2000, employees assigned to work a 
Tuesday to Saturday work schedule shall be paid at straight time 
on Saturday. The two employees currently working this shift will 
be allowed to remain there and be paid at the rate oftime and one- 
half on Saturday until they either retire or leave the District. 
Should either employee remain with the District but change shifts 
and eventually be reassigned to the Tuesday to Saturday shift, they 
will be paid at straight time on Saturday. Once both employees 
have vacated the Tuesday to Saturday shift, the District shall 
assign an employee to the shift based on reverse order of seniority 
should there be no volunteers to work the shift. In the event there 
are volunteers, they will be assigned based on seniority. New 
employees will not be assigned the Tuesday to Saturday shift for at 
least a three month period. 
E. The "early shift day" shall be limited to Mondays 
and to days immediately following a period in which schools will 
have been closed for a holiday or for some other reason. To the 
extent possible, the person selected to work the early shift shall be 
the person performing the Regular Building check on the weekend 
immediately preceding the "early shift day". 
F. Consistent with the present practice, authorized 
absences are to be considered part of the forty (40) hour work 
week. 
3. Work Year 
The work year for full-time security guards as defined in 
paragraph 2(A) of this article, shall parallel that of the student 
calendar with each full-time security guard working no less than 
18 1 days per year. 
4. Adjusted Work Schedules 
The Superintendent of Schools, at his discretion, shall 
arrange for adjusted work day schedules during holiday periods, 
with notification to the Union, within a reasonable period of time 
prior to the holiday period. 
5. Lunch Period 
The Head Custodian in each building may arrange for an 
appropriate lunch period for the day custodians in hisker building. 
Within this framework, the lunch period may be set for a minimum 
of thirty (30) minutes, or a maximum of sixty (60) minutes. In no 
event shall the actual working hours be less than eight (8) hours 
per day. Consistent with present policy, the time for the lunch 
period is above and beyond the eight (8) hours of actual work to be 
performed. 
6. Use of Personal Vehicle 
Except in an emergency situation, the District shall not 
request employees in use their personal vehicle for school business 
use. 
7. Safety Conditions 
A. It shall be the duty of all personnel to see that all 
working conditions are safe from unnecessary hazards. Such 
situations should be reported to the immediate supervisor who will 
in turn report this condition to the Administrative Assistant for 
School Facilities and Operations with a copy to be sent to the 
Superintendent of Schools and to the Building Principal. 
B. Matters of safety may be discussed at the Bi- 
Monthly meetings. 
C. A Safety Committee shall be formed consisting of 
no more than five (5) members, three (3) of whom shall be 
appointed by the Union and two (2) by the School District. Ofthe 
three (3) Union representatives, one representative shall come 
from the secondary schools, one representative from the 
elementary schools and one representative from Maintenance and 
Grounds force. The function of this committee will be to develop 
recommendations for the promotion of safe working conditions to 
be considered by the Superintendent of Schools and where 
applicable by the Board of Education. The Administrative 
Assistant for School Facilities and Operations shall be the 
Chairperson o f t his committee and one of the three (3) Union 
representatives identified above shall serve as the secretary to said 
committee. 
8. Transfers and Assignments 
A. An employee may submit a written request to the 
Administrative Assistant for School Facilities and Operations for a 
transfer to another work location or assignment. This request may 
be submitted even though an opening does not exist at the time 
thereof. 
B. The Administrative Assistant for Facilities and 
Operations shall maintain the written request for transfer for a '  
period of six (6) calendar months. 
C. The following factors will be considered in all 
transfers and assignments: 
1. Length of time and the area of 
work experience inside the District. 
2. Civil Service requirements. 
3. Training and qualifications of 
the employee for the position. 
D. All written requests for transfers shall be considered 
with a decision, in writing, forwarded to the requesting employee. 
All transfers and assignments shall be made in the best interest of 
the school district. 
9. Vacancies 
A. Every effort will be made to fill all authorized full- 
time vacant positidns within the bargaining unit. The Union will 
be notified of such vacancies. 
in all 
work 
B. Vacancies within the bargaining unit will be posted 
schools for a period of five (5) working days within ten (10) 
ing days of the official vacancy. 
C. Interested and qualified employees shall be given 
adequate opportunity to make application for such vacant position 
within five (5) working days after the notice of vacancy is posted. 
D. All factors being equal, existing employees will 
receive consideration over applicants from outside the District in 
filling the vacant position. 
10. Promotions 
A. Promotional positions and positions paying greater 
salary differentials within the bargaining unit will be publicized in 
all schools for a period of five (5) working days within ten (10) 
working days of the official vacant promotional position. 
B. Interested and qualified employees shall be given 
adequate opportunity to make application for such vacant position 
within five (5) working days after the notice of vacancy is posted. 
C. Except as noted in paragraph D., in the event an 
employee is promoted within the bargaining u nit, h elshe s hall 
retain sick leave and vacation entitlement as well as hislher salary 
step placement. 
D. Cleaners who are promoted within the bargaining 
unit shall retain sick leave and vacation entitlement and shall 
receive salary step placement as follows: 
Step Placement on 
Step as Cleaners Promotioilal Schedule 
1 1 
2 2 
3 3 
4 3 
Step Placement on 
Step as Cleaners Promotional Schedule 
E. Cleaners will be first considered for appointment to 
custodian vacancies whose names appear on the applicable Civil 
Service List and who are reachable for such appointment in 
accordance with Civil Service Law, Rules and Regulations. 
F. The following factors will be considered in filling 
promotional opportunities: 
1. Training and qualifications of the employee 
for the position. 
2. Civil Service requirements. 
3. Seniority in the District and length of 
service in preserit title in the District. 
G. All factors being equal, existing employees will 
receive consideration over applicants from outside the District. 
1 1. Out-Of-Title Work 
A. Effective January 1,1980, in the event an employee 
is appointed by the Board of Education to an acting and temporary 
position, helshe shall receive the appropriate compensation of the 
higher title retroactive to and beginning with the seventh (7th) day 
of performance in the out-of-title work. 
B. Effective July 1, 1980, in the event an employee is 
appointed by the Board of Education to an acting and temporary 
position, helshe shall receive the appropriate compensation of the 
higher title retroactive to and beginning with the sixth (6th) day of 
performance in the out-of-title work. 
C. This Section 10 does not apply to Assistant Head 
Custodians and Night Persons-In Charge who assume 
responsibility for the building in the absence of the Head 
Custodian. 
12. Snow DaysIEmergency Days 
Employees in the Buildings and Grounds Department are 
expected to report to work for snow removal and related activities 
on days on which school is closed because of a snow storm. 
Employees i n t he B uildings and G rounds D epartment are also 
expected to report to work for necessary buildings and grounds 
activities on days on which school is closed for other weather 
emergencies. Employees who report to work on days on which 
school is closed because of a snow storm or other weather 
emergency, will receive compensation at the rate of one and one- 
half times normal salary for hours worked. All those employees 
who do not report for work on days on which school is closed 
because of a snow storm or other weather emergency will be 
docked. 
If an individual has a previously scheduled day off on a day 
when school is closed because of a snow storm or other weather 
emergency, no penalty will be assessed. Additionally, no penalty 
will be assessed if the employee provides a doctor's note certifjmg 
illness for that date which rendered employee unable to work. 
The Superintendent of Schools shall determine whether the. 
school is closed for a snow day or an emergency day. 
13. Time Clocks 
The D istrict m ay, a t  its option, require the use of time 
clocks for the monitoring of employee attendance and punctuality 
if such time clocks are used by another employee group. 
ARTICLE V 
SALARY AND OTHER BENEFITS 
1. Salary Schedules 
The attached s alary schedules shall be in effect for the 
years indicated. 
2. Night Shift Differential 
A. A custodian regularly assigned to the night shift 
shall receive a differential of $625.00 for such work performed. 
This differential shall be paid in addition to his regular annual 
base salary. Effective July 1, 2005 and thereafter, this 
differential shall be increased to $750.00 annually. 
B. The night differential referred to in Paragraph A, 
above, shall be paid in one installment in the last payroll of each 
fiscal year. Said payment shall be prorated for those employees 
who worked less than a full year. 
C. The night differential shall apply only to custodians 
who have been provisionally appointed by the Board of Education 
to a full forty (40) hour week and assigned to the night shifi and 
shall not apply to hourly employees. 
D. In the event a day custodian or cleaner position 
cannot be filled, the District maintains the right to assign a 
custodian or cleaner from the night shift to the day shift in reverse 
seniority order. 
3. Increments 
An employee, during the course of histher actual and 
satisfactory employment by the employer, shall be entitled to an 
increment, where applicable, on each anniversary (or adjusted 
anniversary date) of histher effective date of employment as 
approved by the Board of Education, until such time as hetshe has 
reached the maximum of the salary schedule. 
4. Lon~evity 
A. E ffective Ju ly 1 , 1 996, the 1 ongevity schedule w ill 
be: 
Completed 10 years - $500 
Completed 15 years - $700 
Completed 20 years - $1,000 
B. All longevity payments shall be disbursed to 
employees in a one time installment in the last payroll of each 
fiscal year. Said payment shall be pro-rated for those employees 
entitled to less than a full year's longevity payment as of the last 
payroll of the fiscal year. 
5. Overtime 
A. For authorized work performed in excess of the 
forty (40) hour work week, employees shall be paid at the rate of 
one and one-half (1 %) times their regular hourly rate of pay. 
B. For authorized work performed on Sunday, 
employees shall be paid at the rate of two (2) times their regular 
hourly rate. This provision does not apply to the regular building 
check. 
C. For authorized work performed on official holidays, 
employees shall be paid at the rate of two and one-half (2 %) times 
their regular hourly rate of pay. This provision does not apply to 
the regular building check. 
D. Employees may not request compensatory time in 
lieu of salary for overtime work. 
6. Emergency Work 
Effective July 1, 1973, when the Administrative Assistant 
for School Facilities and 0 perations c alls i 11 a n  e mployee and 
authorized emergency w ork to be perfomled, that employee is 
guaranteed three (3) hours pay at the appropriate hourly rate of 
pay. This provision does not apply to the regular building check. 
7. Regular Buildinp Checks 
Regular building checks shall be made by the head 
custodian or by someone designated by h idhe r  on Sundays and 
designated holidays. For these regular building checks, the 
employee will be paid at the rate of one and one-half (1 %) times 
his regular hourly rate of pay. This extra pay will be provided on 
the basis of one (1) hour check for elementary schools and two (2) 
hour check for the secondary schools. Any time beyond this time 
requires special explanation and approval by the Administrative 
Assistant for School Facilities and Operations. 
8. Retirement 
A. Effective July 1,1973, employees of this bargaining 
unit shall enjoy the benefits of Section 41 -J of the New York State 
Retirement and Social Security Laws as they relate to accumulated 
unused sick days. 
B. Subject to the provisions of applicable laws, any 
employee hired after July 1, 1973 will receive the same pension 
benefits as the present employee unless otherwise prohibited by 
law. 
C. An employee who retires from the District in 
accordance with the niles and regulations of the New York State 
Employees Retirement System, shall have the option to either: 
1. Upon retirement, one (1) day's pay for every 
two (2) days of unused accumulated sick leave entitlement, to a 
maximum of one-half (%) year's salary, for all such days in excess 
of one-hundred (100) days of unused accumulated sick leave 
entitlement, it being expressly understood that this benefit shall not 
apply in connection with the first one-hundred (100) days of 
unused accumulated sick leave entitlement; or 
2. Applying the sixty-five (65) days over the 
one-hundred (100) days toward retirement credit as per Section 
41-5. 
Once the employee has chosen to receive payment for unused sick 
leave, those days cannot be applied toward Section 41-5. 
9. Health Insurance 
A. For all full-time employees in this unit, the Board 
of Education agrees to pay the full current and future costs of the 
employee's health insurance. 
B. Beginning July 1, 1970, the District shall 
additionally assume five dollars ($5.00) per month of the premium 
cost of the employee's family health insurance under the Statewide, 
G.H.I.andH.I.P.plans. . 
C. Beginning July 1, 1971, the District shall 
additionally assume four dollars ($4.00) per month of the premium 
cost of the employee's family health insurance under the Statewide, 
G.H.I. and H.I.P. plans. 
D. Beginning July 1, 1972, the District agrees to pay 
the full cost of the premium cost of the employee's family health 
iilsurailce under the Statewide plan only. The District shall 
continue to pay the prevailing premium cost of the employee's 
family health insurance for those employees covered by G.H.I. and 
H.I.P. 
E. Beginning with the 1988-89 school year, the 
District has the option of placing the Health Insurance coverage at 
the District's discretion provided the parties agree that the benefits 
are comparable. In the event the parties do not agree that the 
benefits are comparable, the issue would be submitted to an 
arbitrator as per the grievance procedure. 
F. Full-time employees who show other health 
insurance coverage may give up their coverage through the 
Plainview-Old Bethpage School District in exchange for 50% of 
the premium saved by the District. 
10. Salary Deduction Deposits 
Buildings and Grounds employees shall have the right to 
authorize, in writing, the deposit of a given sum of money from 
each paycheck to the official bank depository of the District. 
Employees may request such deduction by September 30th and by 
February 1 st. Such deduction shall be made at the time of payroll 
development and deposited no later than two (2) working days 
after the day on which the employees have been paid. Employees 
wishing to purchase savings bonds may authorize a bank listed 
above to make periodic deductions from their savings account for 
the purpose of such bonds. 
1 1. Absence and Leave Benefits 
A. Existing Policies 
Existing policies pertaining to absence and leave 
entitlement shall remain in effect with the exception that a medical 
doctor's note will be required on the fifth (5) consecutive day of an 
employee's absence for personal illness. 
Notwithstanding existing regulations for chargeable leave 
allowance or existing practice to the contrary, maximum leave 
entitlement is three (3) days per year plus two (2) personal days as 
per paragraph B., Item 3 hereof, for reasons other than personal 
illness or illness in the family. Notwithstanding existing 
regulations for leave allowance or existing practice to the contrary, 
maximum leave entitlement is seven (7) days per year cumulative 
to twenty-one (21) days for illness in the immediate family. 
B. Absence - Day Before and After Holidays 
Notwithstanding the preceding paragraph, in the event an 
employee is absent on the day before or the day after a holiday as 
declared by the Superintendent of Schools, the employee shall not 
be entitled to the holiday pay unless the Superintendent of Schools 
shall approve the absence. 
1 .  Where an employee claims personal illness, 
he or she may be required to submit a medical note from a doctor 
indicating the nature of the illness and a statement that the 
employee was disabled and could not perform his or her regular 
assigned duties. 
2. Where an employee claims "illness in 
family" he or she may be required to submit a medical note from a 
doctor indicating the nature of the illness and a statement that the 
presence of the employee was required. 
3. Where an employee requests a "personal" 
day, he or she must cite the reason for the intended absence 
indicating that the business cannot be transacted on another day or 
after regular working hours. 
4. The decision of the Superintendent shall be 
final and shall not be subject to the provisions of Article VI of the 
Agreement entitled "Grievance Procedure". 
C. Partial Day Absence 
A deduction from accumulated sick leave entitlement, or in 
salary, whichever is applicable, will be made equivalent to actual 
time lost, for authorized partial day absence. 
D. Pro-Rated Benefits - New Employees 
All full-time employees hired effective January 1, 1980 and 
thereafter shall have their absence and leave benefits pro-rated in 
the first (1 st) year of employment as follows: 
No. of Completed 
, Months of Employment Absence Benefits 
1 month 
2 months 
3 months 
4 months 
5 months 
6 months 
7 months 
8 months 
9 months 
10 months 
11  months 
12 months 
1 day 
1 day to total 2 days 
1 day to total 3 days 
1 day to total 4 days 
1 day to total 5 days 
2 days to total 7 days 
1 day to total 8 days 
1 day to total 9 days 
1 day to total 10 days 
1 day to total 1 1 days 
1 day to total 12 days 
2 days to total 14 days 
Effective July 1,2000, part-time security guards shall not 
be entitled to receive any days pursuant to this provision. Part- 
time security guards employed by the District who received this 
benefit prior to March 14, 2001, shall receive ten (10) days per 
year. 
E. Workers' Compensation 
1. Notwithstanding the provisions of existing 
policy, staff members who during the course of their employment, 
are injured in the performance of their assigned duties and who file 
a workers' compensation claim within 48 hours of such injury, and 
such injury is deemed covered under the Workers' Compensation 
Law, shall continue to receive full pay during their required 
absence as certified by a medical doctor, to a maximum of twenty- 
five (25) c onsecutive working d ays from the first d ay o f s uch 
absence. The first day of consecutive absence must occur within 
twenty-five (25) calendar days of covered workers' compensation 
job related injury. For such medically certified required absence, 
no charge will be made to the employees accumulated sick leave 
entitlement. 
2. The required medical certificate relating to 
workers' compensation claim absence must be filed with the 
District Payroll Office on the first day of return from such required 
absence. Failure to provide the required medical certificate as 
indicated will result in the absence being charged to unused 
accumulated sick leave entitlement. Where the employee has no 
remaining unused accunlulated sick leave entitlement and has 
failed to provide the required medical certificate as indicated, an 
appropriate deduction in salary will be made, which deduction 
shall be equivalent to one day's pay for each day of such absence in 
excess of unused accumulated sick leave entitlement. 
3. No salary will be paid the en~ployee for 
required absences which are charged to workers' compensation 
commencing with the twenty-sixth (26th) consecutive working 
day, and for subsequent required absences, as certified by medical 
doctor's note, which are charged to workers' compensation and 
which relate to the workers' compensation claim filed. Such 
absences will not be charged to the employee's accumulated sick 
leave entitlement. 
12. Vacation Entitlement 
A. One day annual leave up to ten (10) days per year 
for every completed month of service prior to July 1 st of any year 
by employees who have not served a full year on July 1 st. 
An employee's entitlement to additional days of annual 
leave as referred to in subparagraphs B and C hereof, shall be 
calculated and credited as follows: 
a. For employees hired between July 1st and 
December 3oth - as of the January lst  
immediately following the employee's service 
anniversary. 
b. For employees hired between January lSt and 
June 3oth - as of the July 1 immediately 
following the employee's service anniversary. 
B. For employees hired to July 1, 1980: 
10 days annual leave if 1 full year of service completed 
prior to July 1 st. 
15 days annual leave after 3 full years of service, 
20 days annual leave after 10 full years of service. 
2 1 days annual leave after 1 1 full years of service. 
22 days annual leave after 12 full years of service. 
23 days annual leave after 13 full years of service. 
24 days annual leave after 14 full years of service. 
25 days annual leave after 15 full years of service. 
C. For employees hired effective on or after 
July 1, 1980: 
10 days annual leave if one full year of service completed 
prior to July 1 st. 
15 days annual leave after 5 full years of service. 
18 days annual leave after 10 full years of service. 
20 days annual leave after 15 full years of service. 
D. Employees will be permitted to request up to one- 
half (%) their vacation entitlement at times other than during the 
summer months except that the request of elementary school 
custodians shall be limited to'recess periods. All such requests 
will be subject to the recommendation of applicable supervisors 
and the approval of the Superintendent of Schools. 
E. Employees shall be permitted to cany over up to 15 
days of vacation provided the maximum number of days not 
utilized in any given year does not exceed 15. 
F. For purposes of this section, vacation d ays will 
accrue on a prorated basis from the date the employee is hired. * 
Security guards hired effective July 1, 2004 and thereafter, shall 
not be entitled to annual vacation leave pursuant to this paragraph. . 
For full-time security guards: 
- 8 days annual leave upon completion of one full year of service; 
12 days annual leave after 5 full years of service; 
15 days, annual leave after 10 full years of service; 
17 days annual leave after 15 full years of service. 
13. Paid Holidays 
IBT Custodial Unit will enjoy sixteen (16) paid holidays 
per year as identified by the Superintendent of Schools. Full-time 
security guards will enjoy fourteen (14) paid holidays per year as 
identified by the Superintendent of Schools. In the event the 
District is required to be open on a paid holiday and a staff 
member is required to work on that date, said employee will be 
entitled to another holiday mutually agreed upon by the Supervisor 
of Buildings and Grounds and said employee. 
Effective July 1, 2000, part-time security guards shall not 
be entitled to receive any paid holidays pursuant to this provision. 
Part-time security guards employed by the District and who 
received paid holidays prior to March 14, 2001, shall receive ten 
(10) paid holidays per year pursuant to the conditions set forth 
above. Up to two (2) additional holidays may be provided in the 
event schools are not closed because of weather or other 
contingencies. 
14. Tenure 
All employees will comply with civil service regulations 
for Non-Competitive and Labor Class Civil Service Employees. 
Tenure shall be afforded Non-Competitive and Labor Class Civil 
Service employees in accordance with Board of Education Policy 
No. 4218 (as amended 7/70). Copy of this policy is appended to 
this Agreement for informational purposes. 
15. Welfare Fund 
During the term of this agreement, the District shall 
provide $1,450.00 per member of the bargaining unit per year to 
the welfare fund toward the purchase of welfare benefits. 
16. Snow Removal 
For actual work performed in connection with snow 
removal, employees will be paid as follows: 
Snow, school open: Regular hourly rate of pay. 
Snow, school day, 
school closed: 1 % times regular hourly rate of pay. 
Snow, Saturday: 1 % times regular hourly rate of pay. 
Snow, Sunday: 2 times regular hourly rate of pay. 
Snow, Holidays: 2 1/2 times regular hourly rate of pay 
17. Custodian in Charge Differential 
A custodian regularly assigned as the custodian in charge shall 
receive a differential of $1,000.00 for such work performed and 
for such additional responsibilities as may be determined by the * 
supervisor of buildings and grounds. This differential shall be paid 
in addition to his or her regular annual base salary. 
1 8. Attendance Bonus 
Employees shall receive the following bonus for good 
attendance, which will be disbursed to the employees in the last 
payroll of each fiscal year: 
100% attendance - 3 days additional pay 
1 absence - 2 days additional pay 
2 absences - 1 day additional pay 
An employee must work one full year in order to be 
eligible for this bonus. An absence under this section shall be 
defined as any time an employee does not report to work when 
scheduled to do so including, but not limited to personal days off, 
except as to one such personal day and vacation days. 
19. Coffee Breaks 
All employees shall receive two fifteen (1 5) minute breaks 
per day, one during the first four (4) hours of their shift and one 
during the second four (4) hours of their shift to be determined by 
the designee of the Director of Facilities and Operations. 
ARTICLE VI 
GRIEVANCE PROCEDURE 
1.  Definition of a Grievance 
A grievance shall mean a complaint by an employee or 
group of employees in the bargaining unit or by the union, (1) that 
there has been as to h idher  or to them a violation, 
misinterpretation, or inequitable application of any of the 
provisions of the Agreement hereinafter referred to as "Contract 
Grievances" or (2) that helshe or they have been treated unfairly or 
inequitably by reason of any act or condition which is contrary to 
written policies of the Board of Education, or (3) that helshe or 
they have been inequitably treated contrary to established practice 
affecting working conditions. However the term "grievance" shall 
not apply to any matter as to which (1) a method of review is 
prescribed by law, or by any rule or regulation of the State 
Commissioner having the force and effect of law, or by any by-law ' 
of the Board of Education or (2) the Board of Education is without 
authority to act. 
2. Initiation of a Grievance 
Every effort should be made to prevent and resolve 
differences on an informal basis before formal procedures are 
invoked. Formal grievances must originate in a written complaint 
stating the facts constituting the grievance and the nature of the 
grievance by an individual, or group of individuals or the Union 
claiming that there is for himlher or them a specific grievance as 
defined above. 
3. Procedures in Handling a Grievance 
An individual or group of individuals claiming a grievance 
may pursue this grievance through as many of the following steps 
as they wish except that if an appeal is carried to Level 3, there 
, 
must be Level 4 action and except that contract grievances cannot 
be carried to Level 4. 
(1) Level 1 - a hearing before and determination by the 
chief supervisor andlor hislher representative. 
(a) The supervisor or hislher representative 
will arrange a hearing within three (3) school days of 
receipt of written grievance. 
(b) The supervisor or hislher representative will 
render a written decision within three (3) school days 
after the hearing is concluded. 
(c) The aggrieved may, within five school 
days, appeal in writing the decision rendered by the 
supervisor or hislher representative. 
(2) Level 2 - a hearing of and determination by the 
Superintendent of Schools and/or his designated agent. 
(a) The Superintendent or his designated 
agent, shall arrange for a hearing within five (5) school days 
after receipt of an appeal from Level 1. 
(b) The Superintendent or his designated 
agent, will render a written decision within five (5) school 
days after the hearing is concluded. 
(c) The aggrieved may, within fifteen (1 5) 
school days after receipt of the Superintendent's decision, submit 
to Final and Binding Arbitration all unresolved "Contract 
Grievances". 
(d) The aggrieved may, within five (5) school 
days after receipt of the Superintendent's decision, submit to 
advisory arbitration all unresolved grievances other than "Contract 
Grievances". 
(3) Level 3 
(a) "Contract Grievances" submitted to Final 
and Binding Arbitration shall be submitted to the A.A.A. in 
accordance with the Rules and Procedures of the A.A.A. for Labor 
Arbitration and the award of the Arbitration shall be Final and 
Binding. The award shall be submitted within thirty (30) days 
after the hearing has concluded to grievant, the Union and the 
Board of Education. 
(b) All grievances other than "Contract 
Grievances" submitted to advisory arbitration shall be submitted to 
the A.A.A. in accordance with the Rules and procedures of the 
A.A.A. for Labor Arbitration and the award shall be advisory. The 
award shall be submitted within thirty (30) days after the hearing 
has concluded, to the grievant, the union and the Board of 
Education. 
(4) Level 4 - action by the Board of Education - 
Advisory Arbitration ~r ievance  
The Board of Education will, within ten (10) school days 
after receipt of the advisory recommendation, render its decision in 
writing. 
In these hearings, the aggrieved party or parties may 
appear alone, may be accompanied by any representative they 
select to assist, or may call upon a representative of the Union to 
attend with them and assist. The Union shall be advised at each 
level of the nature ofjhe grievance, time and place of the hearing, 
and may,  fit wishes, be represented at each hearing and submit a 
statement on its interest in the proceedings. 
. . 
4. Sharing Costs of Arbitration 
In those instances where a grievance is brought to 
arbitration, the Board of Education and the aggrieved party shall 
share the expenses equally. 
5. Intent to adhere to Guidelines Developed In Hearings 
Both the Board of Education and the Union agree to respect 
and advise all interested parties to follow the guidelines 
established in the hearings, and not to continue to create or bring 
further cases on matters clearly established. 
6. Implementation 
No claim shall be heard under this procedure unless a 
written notice of claim setting forth the facts constituting the 
grievance is served upon the employee's supervisor no later than 
forty-five (45) days after the occurrence of the event constituting 
the grievance. 
ARTICLE VII 
MISCELLANEOUS MATTERS 
1. Union Activities 
Employees shall not engage in Union activities during their 
normal working hours. 
Conferences 
An employee who wishes to attend a union conference, 
workshop or convention may seek Superintendent's approval under 
current absence and leave regulations. 
3. Proposed Chanves in Board Policy 
Board of Education agrees to continue its practice of 
providing an opportunity for affected employee groups to react to' 
proposed changes in school board policy prior to its adoption or 
revision by the Board of Education. 
4. Substitute List 
A list of substitutes shall be maintained by the 
Administrative Assistant for School Facilities and Operations. 
Present employees,may submit their names to be added to this 
substitute list. In the event that no outside call-in person is 
available to work as a substitute, then existing personnel will have 
an opportunity to service in this capacity. Every effort will be 
made to insure that no employee works alone in a building on the 
evening shift. 
5. Strike Protection Clause 
In  the event that schools are closed for children because of 
a labor dispute between the Board of Education and other 
bargaining units, employees of this bargaining unit are expected to 
report for work as usual and shall suffer no loss of employment 
thereby. 
6. Review of Personnel Folders 
The official personnel file is maintained by the office of the 
Superintendent of schools. Upon request, an employee of this 
bargaining unit shall be permitted to review the contents of hisher 
personnel file emanating from this school district, as maintained by 
the Superintendent, provided an appointment is made with the 
Personnel Office in advance of the visit. If the employee chooses 
helshe may be accompanied by a representative of hislher choice. 
Upon reviewing the file, the employee shall initial the contents 
thereof. Refusal to initial shall not require the removal of any such 
material included in the file. Such initialing is for the purpose of 
establishing that the employee has reviewed hidher file. The 
employee shall have the right to answer any material filed and 
hislher answer shall be attached to the file copy. 
7. Uniforms and/or Appropriate Clothing 
The District may, at its option, require the wearing of a 
uniform, to be provided by the District, or may require the wearing 
of other appropriate clothing during working hours. 
A joint committee shall be formed consisting of no more 
than six (6) persons with the District and the Union each 
designated a maximum of three (3) members. It shall be the 
purpose of such committee to recommend the selection of a 
uniform and/or to recommend the designating of "appropriate 
clothing" as indicated herein. Such recommendations(s) shall be 
made to the Assistant Superintendent for Business for final 
determination. 
ARTICLE VIII 
DURATION OF AGREEMENT 
This Agreement shall become effective July 1, 2004 and 
shall remain in effect through June 30, 2008. 
ARTICLE IX 
CONFORMITY TO LAW 
If any provision of this Agreement is or shall at any time be 
contrary to law, then such provision shall not be applicable or 
performed or enforced, except to the extent permitted by law, and 
no substitute provision shall be established except upon 
consultation between the parties. 
In the event that any provision of the Agreement is or shall 
at any time be contrary to law, all other provisions of this 
Agreement shall continue in effect. 
ARTICLE X 
SECTION 204-a OF TAYLOR LAW 
It is agreed by and between the parties that any 
provision of this Agreement requiring legislative action to permit 
its implementation by amendment of law or by providing the 
additional fund therefor, shall not become effective until the 
appropriate legislative body has given approval. 
ARTICLE XI 
NO STRIKE PLEDGE 
The Union and the Board of Education subscribe to the 
principle that differences shall be resolved by peaceful and 
appropriate means without interruption of the school program. 
The Union, therefore, affirms that it does not assert the right to 
strike against any government, to assist or participate in any such 
strike, or to impose an obligation to conduct, assist or participate 
in such a strike. 
ARTICLE XI1 
AGENCY SHOP 
The District shall notify all employees who are on the 
payroll as of October 16, 1978, within the titles covered by this 
Agreement, that those employees who are not presently members 
of the Union shall have the right to join. Such notice shall further 
inform employees that those who do not choose to join the Union 
shall have deducted from their salary an agency shop fee which 
shall be an amount equivalent to the amount of dues payable by a 
member. 
No later than the first pay period in December, 1978, such 
agency shop fee shall be deducted from the salary of employees 
who are on the payroll as of November 1,1978, who do not choose 
to become members and from the salary of employees whose 
membership has not yet become effective. 
Every employee appointed after December 1, 1978, who 
does not join the Union at the time of appointment or who does not 
join at date of appointment, but whose membership has not yet 
become effective, shall have an agency shop fee deducted. If the 
en~ployee joins the Union, such agency shop fee deducted shall be 
discontinued on the same date the dues check-off authorization 
takes effect. 
An employee who terminates Union membership shall 
have deducted from hisfher salary an agency shop fee. Such 
agency shop fee shall be effective on the same date as the 
revocation of authorization for dues deduction takes effect. 
The agency shop fee for each employee covered by this 
Agreement shall be deducted from the employee's' regular 
paycheck and shall be in the amount equal to the periodic dues 
levied by the Union for employees in the affected titles as currently 
checked off by the School District. The Union shall certify to the 
School District the appropriate amount or rate for the agency shop 
fee deduction. 
The union shall have the exclusive right to the deduction 
and transmittal of the agency shop fee for employees within the 
titles covered by this Agreement. The District shall transmit, no 
later than the first working day of the second month following the 
month in which the agency shop fee has been collected, the total of 
such agency shop fee deductions collected at the same rates as are 
provided for the check off of membership dues. 
Changes in the amount of any agency shop fee deduction 
shall be effective at the same times as is the practice with changes 
in membership dues deductions but no fewer times than the first 
payroll subsequent to January 1 or July 1 following the date on 
which notice of such change is furnished. Request for changes in 
the rate of dues deductions shall be deemed to be a request for a 
change in the agency shop fee. 
Upon receipt by the School District of the notice ofchange 
in the amount of the agency shop fee deductions, employees 
having the agency shop fee deducted shall be notified, in writing, 
by the payroll office of the change in the amount to be deducted 
periodically and the date on which such new deduction will begin. 
A copy of this notice shall be sent to the Union. 
Agency shop fee deductions will be applied to regular 
payrolls only. 
In cases of unearned salaries or wages of employees 
covered by this Agreement refunded to appropriation accounts, and 
in cases of salaries or wages of employees covered by this 
Agreement transferred to unclaimed accounts, necessary 
adjustments in agency shop fee accounts will bemade by recovery 
from available unpaid Union agency shop fee fund balances and 
returned to the School District. 
The Union shall refund to the employees any agency shop 
fees wrongfully deducted and transmitted to the Union. 
No assessments of any kind or nature will be collected 
through the agency shop fee deduction. 
No arrears of any kind or nature will be collected through 
the agency shop fee deduction. 
The district shall not be liable in the operation of the 
agency shop fee deductions for any mistake or error ofjudgment or 
any other act of omission or commission and the union agrees to 
hold the District harmless against any claim whatsoever arising out 
of the deduction and transnlittal of said agency shop fee to the 
Union. 
Agency shop fee deductions will be considered last in 
arithmetical sequence when residual amount of pay after other 
deductions is less than the full amount of the agency shop fee 
deduction, and no fractional amount of agency shop fee deductions 
will be made nor carried over for deduction in any subsequent 
payroll period. 
The Union affirms that Local #237, I.B.T., has established 
and is maintaining a procedure which provides for the refund, to 
any employee demanding the same, of any part of an agency shop 
fee which represents the employee's pro rata share of expenditures 
by the Union in aid of activities or causes of a political or 
ideological nature only incidentally related to terms and conditions 
of employment. It is expressly agreed that in the event such 
procedure is disestablished then this Article insofar as it relates to 
agency shop fee deduction, shall be null and void. 
In the event that any provision of this Article is found to be 
invalid, such invalidity shall not impair the validity and 
enforceability of the remaining provisions of this Article. 
AGREEMENT MADE AND ENTERED INTO THIS 
lST DAY OF JULY ,2004 
BETWEEN PLAINVIEW-OLD BETHPAGE CENTRAL 
Superintendent of Schools 
and t he B UILDINGS AND GROUNDS UNIT, LOCAL #237, 
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, 
CHAUFFEURS, WAREHOUSEMEN AND HELPERS OF 
AMERICA. 
- 
Richard Hendershot, Vice President, 
L. I. Area Director 
Negotiatiiw Committee 
Joseph Diemicke John Murphy 
Coleen Longobucco Steven Dubrow 
Christopher Klein Gary Survilla 
- 
Patrick Passaretti, Deputy Director 
Plainview - Old Bethpage CSD 
, 2, ! 5c l ,k< iu l : -  ' I - 1 
2004-05 Salary Schedule 
Buildings & Grounds 
Salary Grade 
salary Step 1 Maint Supv 1 Computer Tech 1 Network Spec 
I 1 1 %69 367 00 1 %52 065.00 1 874.423.00 
Plainview - Old Bethpage CSD 
5',171, I 1 ~ 1 1 1 1 -  I ! , d , l  
2005-06 Salary Schedule as defined in the 2004-05 school year. 
Buildings 8 Grounds 
S a l a ~  Grade 
6 
7 
8 
9 
10 
Salary Grade 
$36.580.00 
$38.254 00 
$39.886.00 
$41,440.00 
$42,986.00 
Maint Supv Computer ~ e c h l  Network Spec 
NIA 
NIA 
NIA 
NIA 
NIA 
1 1 $71,795.00 1 $53.887.00 1 $77,028.00 
NIA 
NIA 
NIA 
NIA 
NIA 
$23.00 
$23.00 
$24.00 
$25.00 
$26.00 
$46,871 .OO 
$48,623.00 
$50.569.00 
$5251 1 .OO 
$54.454 00 
$51,542.00 
$53,297.00 
$55.245.00 
$57,187.00 
$59,125.00 
$51 -750.00 
$53,491.00 
$55,428.00 
$57.371 .OO 
$59,332.00 
$52.91 2.00 
$54.674.00 
$56,556.00 
$58.559.00 
$60,503.00 
$56.21 5.00 
$57,968.00 
$59,920.00 
$61,866.00 
$63.801 .OO 
Plainview - Old Bethpage CSD 
Salary Sctledule Chan 
2006-07 Salary Schedule as defined in the 2004-05 school year. 
Buildings (L Grounds 
Salary Grade 
E.I.,, I Cleaner I Securitv I Securitv PIT 1 DriverlChauf I ~ u s ~ ~ r n d d ~ u s (  Stores ClrWMail Aost Hd Cust (Sr Stom,  Hd ~1 Hd Cust II,Mall I 
Salary Grade 
Maint Supv IComputer ~ e c h l  Nelwork Spec 
I 1 1 $74.308.00 1 $55.773.00 1 $79,724.00 
Plainview - Old Bethpage CSD 
Salary St 1 8  ~ I I~I ,  C t l d ~ i  
2007-08 Salary Schedule as defined in the 2004-05 school year. 
Buildings & Grounds 
Salary Grade 
Salary Grade 
Malnt Supv 1 Computer ~ e c h l  Network Spec 
1 1 $76.909.00 1 557,725.00 1 $82,514.00 

